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Sexual Harassment Committee

(Sexual Harassment of Women at Work place - Prevention, Prohibition and Redressal Act -20113)

With regard to the Supreme Court judgement and guidelines issued in 1997 to provide the effective enforcement of the
basic human right of gender equality and guaranty against sexual harassment and abuse at workplaces. The present
member of the complaint committes to deal with the camplaints of sexual harassment in accordance with the guidelings
laid down hy the Suprema Court of India relating to sexual harassment of women workers at Work place are as follows:

5.No. | Name of t the- Memher.-; Designation Contact No. E'i'nail

1 | Mr. Vineet Kumar Tvagl Frincipal hemhber 70011364 '_-,'_g-.lrnnet;D?@?m.;n Com

3 | Ms. Bharti Rana TGT Head &f 9719937875 | davpshapur.bhartirana@gmait.com

R Committee B

3 M, Upasana Sharma | PRT Wember ?d'I_.'_:_'HHfJEUE Upasanasharmahpr@gmail.com
r Mis, Bina Tyagi TGT Mamber 5575090514 | yagibesnu74@gmail.com

5 Ms. Panka] Singhwal Librarian Member 52555505565 | davpshapur.pankajsinghwal @gmail.com
£ Dr. Reemna Tyagi Lawyer i External 2719759450 | reematyagi M0TmpsEgmail.com
. 1 Member =
| A Agamiya Fathak Etudent Girl 9548824645 pudiapathak? 7 @email.oom
= & _ Representative | B

& Prabhansh Tyagi Student Bay B923852500 | wyaginrabhansh@gmal.com

Hepresentntiy'n;_i I

OBJECTIVES :

®  Prevent discrimination and sexual harassment apainst women, by promoting gender amity among students

and employaes.

¢  Deal with cases of discrimination and sexual harassment against women, in a time bound manner, aiming at
ensuring support services to the victimized and termination of the harassment.
» Recommend appropriate punitive action against the guilty,
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= Conduct orientation program/ seminars for wamen smployees and girl students to sensitize ta
be proactive to deal with such discrimination {if any).

e Zensitizing employess about sexual harassment issues,
PROCEDURE FOR FILING COMPLAINTS

1. Anyone within the institution who experiences or witnesses sexual harassment may lodge a complaint with the
Committas,

. Complaints may be made orally, via email {davpshapuri@gmail.com), or in writing. In the
case of oral complaints, they will be promptly documented by the Committes member recsiving the com plaint and
duthenticated by the complainant's signature.

3. The identity of the complainant will be kept strictly confidential throughout the process,

PROCEDURE FOR FILING A COMPLAINT /GRIEVANCE WITHOUT REVEALING IDENTITY

Il the complainant does not like to reveal her name for any grievance, she can drop the grievance(s] in the drop bax
placed putside the counselling room. Here, it should be nated that according to the sugreme Court guideling Sexual

narassment can be defined as unwelcome” sexually determined behavigus (whether directly ar by implicatian} as by the
Farliament in this regards.

) Physical contact and advances.

b} Demand or request for sexual favaurs.

£} Sexually coloured remarks,

d) showing parograghy.

2] Other unwelcome physical, verbal or non-verbal conduct of a sexual Aature (Vizhaka judgement by Supreme
Court) and the Act passed.

The following will also be treated as sexual harassment and are covered by the committee ;-
a) Eve-teasing
B) Jokes causing awkwardness
' €) Innuendos and taunts
d) Gender-based insults
8} Unwelcome sexual overtanes
f} Touching or brushing
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Q) Displaying offensive material
M} Forcible physical touch

iy Physical confinement

i) stalking

k} -Blackmail or Threats

I} Forced Exposure

M} Inappropriate Gifts or Gestures
1) Sexual Propositions or Pressure
o) Cyberbullying

P} Exclusion or Iselation

g} Meckery or Ridicule.

'} Sexual Harassmant by Proxy
§) Coercive Relationships

PROCEDURE FOR DEALING WITH COMPLAINTS
Filing of a Complaint

s Any associate who believes they have experienced sexual harassmant may file a complaint with any member of
the commities.

»  Upon recsiving a complaint, the committee member will infarm the committee head.

s A mesting will be arranged within one week of receiving the complaint to discuss the raised concarns.

»  Complaints must be brought within 30 working days of the incident, and efforts will be made to obtain a
written complaint including details of the incident, dates, and names of witnesses, signed by the complainant.

Process of Enquiry

* The complainant will prepare a detailed statement of incidents/allegations, which will be shared with the
accused.

» Theaccused will be given an oppartunity ta respond Lo the allegations within a specified time frame,

s Confidentiality of statements and evidence abtained during the inguiry process will be maintained.

»  Werbal hearings will be conducted with both partizs, and testimonies of relevant persans will be taken,
ensuring no retaliation against withesses

s Bath the complainant and accused are expectad to refrain from any form of intimidation er influencing of
wiknasses, *

s The cammittee will make a decision after reviewing all evidence and statements fairly.

s Roth parties will be informed of the investigation results upon its campleticn,
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The committes may make interim recommendations such as suspension, transfer, ar change of work location
pending the outcome of the complaint,

The investigation report with recommendaticns will be prepared within 4 weeks of filing the complaint.

I¥ harassment is found to have coccurred, prompt remedial action will be taken, including restoring lost tarms ar
canditlans to the complainant and disciplinary action against the accused, which may include termination,
Documents related to the complaint will be maintzined confidentially.

Diecision and Action

Once the investigation is completed, a determination will be made regarding the validity of the harassment
allegation, If it is determined that harassment has occurred ; pramat, remedial action will be taken, The.
committee members will share the investigation detalls and findings there aof with the appropriate functional
hezd and agree on the applicable disciplinary action,

This may include some af all of the following :-

the case of academic / administrative / technical /nonteaching staff / management, disciplinary action could be
ir the farm of ane or mare of the following -

L. Warning.

Il wWritten apology.

ill. Adverse remarks in the Confidential Repart.

Iv. Debarring from supervisery duties,

v, Denial of re-employment.

vi. Stopping of increments/promation.

vii. Reverting, demation.

Wil Transfer if applicable,

i, Dismissal,

®, Any other relevant mechanism.

b. case of students, disciplinary action could be in the form of i-
. Warning.

il, Written apology.

jil, Withholding rasult.

iv, Debarring from axams.

V. Debarring from holding posts.

Yi. Expulsion.

vil.Dental of admission.

P bbbk anlascammt ren e e



DAV PUBLIC SCHOOL

A Co-Educational, English Medium School
{Managed by D.A.V. College Managing Commitiee, New Delhi)

DELHI ROAD, HAPUR (U.P.)
Ph. 9219444508; e-mail: davpshapuridigmail.com; www.davpshapur.org

Conclusion
The school will ensure that all women employees and girls students feel safe and secure in the premises. The

committee will implement and review the palicy. The school reserves the right to amend and frame the policy
effectively ta ensure its continued relevance and effectiveness in addressing sexual harassment.
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